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As President of Teamsters Local 
Union No. 31 and for the past 30 
years, I have unfortunately been 
witness to several fatalities involv-
ing passenger vehicles and com-
mercial trucks. 

There are many factors in today’s 
commuting public that are the 
cause to many preventable acci-
dents involving commercial trucks 
and automobiles.

Our city streets now have rush hour 

ends into the evening.  This has 
caused drivers to become irritated, 
late for work and willing to take 
chances.

We talk to our truck drivers as 
do the companies about making 
the right choices, such as leav-
ing ample room to stop their rigs.  
Unfortunately, what does happen 
is that - sure enough a car sees the 

Local 31 plays important role in “Be Truck 
Aware” safety event (www.gov.bc.ca/betruckaware)
President Hennessy’s statement read out at media press conference

opening and decides it was made 
for him or her - accident waiting to 
happen.

Another common occurrence is a 
truck about to make a right hand 
turn.  The truck driver will ap-
proach the intersection with the sig-
nal on, ease the tractor trailer over 
to the left and a car races up on the 
curb thinking what a lucky break!

As many of you are aware the 
industry is changing with more and 
more new drivers taking part, un-
like thirty years ago, when I was a 

drivers commercial or not, need to 
be aware of other moving vehicles, 
be aware of your surroundings and 
make it home each and every night 
safely. 

We all need to educate and respect 
each other!

Read more about the 
“Be Truck Aware” event 
on page 3

The Teamster truck demonstrated how much longer a large commercial truck takes 
to stop than a passenger vehicle - and why you should never merge too soon or cut 
in front of a truck

At a recent media and industry event, the Teamster truck participated in a variety 
of demonstrations aimed at educating drivers to “Be Truck Aware”. By taking a few 
extra precautions around trucks, passenger vehicle drivers can significantly reduce 
their risk of being involved in a serious crash. 
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President’s Report

President Stan Hennessy

Brothers and Sisters,

This past year has certainly been 
exciting for your Local Union.  
The Organizing Department led by 
Ben Hennessy, Director of Orga-
nizing has been spectacular. 

Organizing is a job that requires 
special talents, patience and plan-
ning, a thick skin, intimate knowl-
edge of the Labour Boards, but 
most importantly the willingness to 
work twenty-four-seven.  

Once the Union receives the 

the Provincial or Federal Labour 
Boards, the President assigns Busi-
ness Representatives to negotiate 

-

meeting with your new members, 
election of members to the bar-
gaining committee, and the bar-

with employers that are really not 

so happy about being organized.  
The above is just a small part of 
what your Union does to strength-
en and secure security for all our 
members.

Organizing campaigns have grown 

thirty-seven (537) new members.  
Great job by all.

Your entire staff have been ex-
tremely busy throughout the year, 
negotiating contracts, grievances 
and arbitration settlements, and 
of course our many community 
events. 

I was also able to attend the 2017 
Women’s Conference in San 
Antonio, Texas along with many 
of our sisters and Business Rep-
resentative Karlene Bateman.  It 
was a spirited, unifying event with 
energy to spare. 

Your Local sent eighteen mem-
bers to the CLC Winter School 
this year.  I thank all those that did 
attend.  

Once again your Local was very 
proud of the scholarship applica-
tions received and given to the 
young students of our Teamster 
members.  

Fraternally yours,

Stan Hennessy
International Vice President

President, Teamsters Local Union 
No. 31

Local 31 - Organizing Report 2017

On October 11, 2017 Teamsters Local Union No. 31 conducted a 

These positions include President, Secretary-Treasurer, Vice-Presi-
dent, Recording Secretary, Trustees and Business Representatives.

-
-

ing.

Local 31 President Stan Hennessy said, “I am very proud of the 

many achievements of our Local. I am sincerely thankful for the 
members’ trust and support of the Local’s administration and look 
forward to serving our members for another term.”

President   Stan Hennessy
Vice-President  Ben Hennessy
Secretary-Treasurer  Richard Van Grol
Recording Secretary  Lance Matricardi
Trustees   Ahmnon Shabacon
    Duane Bryan
    Mark Bethel
Business Representatives Grant Coleman
    Mike Hennessy
    Caley Fieldhouse
    Larry Sargeant
    Paul Simms
    Karlene Bateman 

October 19, 2017

Just a short note to thank you for 
calling last week to notify me of 
your team’s re-election without 

year memory of Local 31 elec-
tions and I would appreciate it if 
you would extend my congratula-

agents, organizers and staff.  Also 
a special thank you to the members 
for this clear expression of the trust 
they have placed in you and your 
team.  

Stan, over the years I’ve watched 
you rebuild Local 31 and return it 
to the members where it belongs.  
So it is very heartening for me to 
see your dedication and hard work 
rewarded in this way.  Wishing 
you, your team and the members 
all the best for the coming term of 

Bro. Ron Douglas

(Bro. Douglas worked at Teamsters 
-

ecutive Assistant to the President, 
and is currently enjoying retire-
ment.)

Congratulations on 
making history at 
Local 31
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Drivers Urged to “Be Truck Aware” to Reduce Crashes Caused by Unsafe Actions 
Around Large Commercial Trucks

-
ties are caused by passenger vehicle drivers.

October 17, 2017 – In a province-
wide campaign launched today, 
drivers are being urged to take 
extra precautions around large 
trucks to reduce crashes that result 

each year in British Columbia. The 
Be Truck Aware campaign – led 
by an alliance of B.C. road safety 
stakeholders which includes the 
B.C. Trucking Association, Com-
mercial Vehicle Safety & Enforce-
ment, ICBC, Justice Institute 
of BC, RoadSafetyBC, RCMP, 
SafetyDriven - Trucking Safety 
Council of BC, Teamsters Local 31 
and WorkSafeBC – coincides with 
Operation Safe Driver week, a 
continent-wide initiative in which 
police and Commercial Vehicle 
Safety & Enforcement (CVSE) 

of both cars and trucks for failing 
to share the road and follow safe 
driving practices.

Across North America, stud-
ies have shown that in car-truck 
crashes, occupants of the passen-
ger vehicle are at far greater risk of 
being killed than the driver of the 
truck, and that the majority of fatal 
car-truck crashes are caused by 
passenger vehicle drivers.

What is the campaign?

Be Truck Aware is a combined 
campaign of education and en-
forcement aimed at reducing car-
truck crashes. Passenger vehicle 

Leave space – large trucks 
need extra room to stop and 
to turn. Don’t take away their 
turning or braking room.
Don’t merge too soon – when 
passing a truck make sure you 
can see both its headlights in 
your rearview mirror before 
merging back into the lane. If 
you merge too soon, the truck 
driver may not see you or be 
able to stop in time to avoid a 
crash.
Be visible around trucks – 
either slow down or move well 
ahead of large trucks to stay 
out of the truck driver’s blind 
spots.
Anticipate wide turns – watch 
for trucks making wide swings 
to turn right. Never drive 
ahead in the right lane beside a 
turning truck.

Similarly, truck drivers are being 
urged to take precautions to reduce 

-

eliminating incidents, injuries and 
fatalities involving commercial 
trucks and passenger vehicles 
on B.C. roads. Every commer-
cial truck driver is a worker who 
deserves to arrive home safely. We 
urge all truck drivers and employ-
ers of drivers to also do their part 
to reduce the risk of collisions, 
including ensuring brakes and tires 
are in top condition, using caution 
in poor weather conditions, elimi-
nating in-cab distractions, being 
well-rested and ensuring loads are 
well-balanced and secure.”

Louise Yako, President and 
CEO, BC Trucking Association – 
“Safety is a top priority for the 
trucking industry and our mem-
bers. Every day, the vast majority 
of professional truck drivers deliv-
er their loads without mishaps. The 
driving public can do their part by 
respecting the safety rules around 
operating near large trucks so that 
everyone gets home safe.”

Ensure brakes and tires are 
in top condition to minimize 
stopping distances.
Adjust speed and driving in 
poor weather and road condi-
tions.
Stay sharp and focused by get-
ting plenty of rest and elimi-
nating in-cab distractions.
Make sure loads are well-
balanced and secure to reduce 
the likelihood of a crash and 
its impact on others.

The campaign ran October 17 to 
31, 2017.

For more information visit gov.
bc.ca/betruckaware

Quotes:
Mike Farnworth, Minister of 
Public Safety and Solicitor Gen-
eral: 
“Everyone has a part to play in 
staying safe on our roads, so 
whether you’re walking, cycling, 
riding or driving – always Be 
Truck Aware.  
As part of BC’s 
Road Safety 
Strategy, we 
urge all drivers 
to employ safe 
driving practic-
es and use extra 
caution around 
large commer-
cial vehicles in 
order to reduce 
the kinds of 
crashes that 
result in tragic 
fatalities each 
year in our 
province.”

Claire Trev-
ena, Minister 
of Transporta-
tion and Infra-
structure 
 “We are 
committed 
to working 
together with 
all of our road 
safety part-
ners to make 
our highways, 
bridges, and 
roads as safe 

possible. Large 
commercial 
vehicles take 
longer to stop 
and turn, so it’s 
really impor-
tant to leave 
extra space for 

them when on the road. We sup-
port the Be Truck Aware initiative 
and we encourage all drivers to be 
educated about large trucks and to 
use safe driving practices.”

Lindsay Matthews, Director of 
Road Safety, ICBC 
“We’re asking drivers to con-
sider their own driving behaviour 
around large trucks – if we want 

to start with ourselves. Be aware 
and take precautions around trucks 
– including leaving extra space 
when changing lanes or when 
trucks are turning. The reality is 
these crashes are preventable and 
they’re contributing to the rising 
number of injury and vehicle dam-
age claims in our province which 
are putting pressure on B.C. insur-
ance rates.”

Chris Back, Director, Industry 
and Labour Services, Work-
SafeBC – 
“WorkSafeBC is proud to partner 
in this Alliance’s commitment to 
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Limousine Drivers at Aerocar 

Local 31 welcomes Beachcomber Hot Tubs workers back to Teamsters Union 

New Teamsters 
Local 31 members 
from Beachcomb-
er Hot Tubs join 
with President 
Stan Hennessy 
and Business 
Agent Paul Simms 
in the Local’s 
Dispatch Hall

On August 3rd, 2017 – Teamsters 
Local Union No. 31 made an ap-
plication at the British Columbia 
Labour Relations Board (“BCL-
RB”) for a unit of employees at 
Beachcomber Hot Tubs Inc. located 
in Surrey, B.C.

The employees at Beachcomber 
Hot Tubs Inc. create award winning 
hot tubs that are hand made from 
scratch.  The quality workmanship 
and hard work of our new Teamster 
members is recognized internation-
ally.  

In late July, Local 31 attained 93% 
support from the workers to join 
the Teamsters during a brief card 
sign up drive.  Stan Hennessy, 
President, Local 31 stated, “Local 
31 is delivering strong representa-
tion that is dynamically spurring 
the organizing of workers.  This 
solid force is fueling the growth of 

On October 25th, 2017 – Teamsters 
Local Union No. 31 was certi-

vote conducted by the BC LRB to 
represent 127 Drivers and Owner-
Operators in British Columbia.
  
The majority of the company Driv-
ers are based at the Simard West-
link Terminal in Richmond.  The 
Richmond Drivers work mostly to 
and from the Ports throughout the 
Lower Mainland including servic-
ing Simard’s TL and LTL demands.  
The Owner-Operators carry-on 
work mostly at the CP Rail Yard 
located in Pitt Meadows in addition 
to providing their services to the 
many Simard customers.

Our members at Simard are work-
ing toward building up wages, 

conditions.  

President Hennessy has assigned 
Business Representive, Larry 
Sargeant and Director of Organiz-
ing, Ben Hennessy to Chair and 
Co-Char collective bargaining. 

Ben Hennessy said, “Many thanks 
to all the Teamster members who 
supported the organizing efforts at 
Simard-Westlink.” 

SIMARD has conducted business 
in the transportation, warehousing 
and logistics industry for over 70 
years.

-
link drivers and owner-
operators

our great union.  I am extremely 
proud that the Beachcomber work-
ers chose Teamsters”  

On August 22, 2017 – the BCLRB 
granted Teamsters Local Union No. 

112 workers at Beachcomber Hot 
Tubs Inc.  President Hennessy fur-

ther declared, “We all welcome our 
new Brothers and Sisters at Beach-
comber to the Teamsters family.” 
President Stan Hennessy has as-
signed Business Representative, 
Paul Simms to represent the Beach-
comber Teamsters.

On May 19th, 2017 - Teamsters 
Local Union No. 31 applied at the 
British Columbia Labour Relations 

Limousine drivers employed by 
Aerocar Service located at Vancou-
ver International Airport (YVR), 
Richmond, BC.  Jointly, Local 31 

-
cation to determine that Aerocar 
Service Ltd., Highend Limousine 

as one common employer under 
Labour Code.  

The Labour Board scheduled a 
th, 9th, 10th.

One day prior to the Hearing on 
August 7th, a statutory holiday, 
the Labour Board and the Union 
received notice from the employ-
er’s legal counsel that it no longer 
represents Aerocar at this time.  

The following morning the owner 
appeared on behalf of the employer 
without legal representation seek-
ing an adjournment of the Hearing 
to hire new counsel. The Union was 
against this request on the basis 

in an expeditious manner and that 
the employer had every opportunity 
to hire counsel with the ample time 
afforded.  The BCLRB Vice-Chair 
(Judge) didn’t take the employer 
bait and denied the request for 
adjournment and directed that the 
Hearing to commence.

In this case the Teamsters were 
clearly able to demonstrate that 
there was more than one entity 
carrying on the business, that the 
entities are under common control 
and that the entities are engaged in 
associated or related activities or 

businesses.  Moreover, the Union 
wanted to ensure that it was able 
to collectively bargain and deal 
with the party truly in control and 
power.

Local 31 President, Stan Hen-
nessy stated,”I’m very proud of 
the Drivers at Aerocar for reaching 
out to our Local Union knowing 
that the Teamsters will be able to 
help so many drivers improve their 
working conditions.”  President 
Hennessy further proclaimed, “Our 
Organizing and Legal Dept. have 
accomplished so much at the Hear-
ings that we now look forward to 
the next challenge together at the 
bargaining table.”     

Ultimately, the Vice-Chair decided 
that Aerocar Service Ltd., Highend 

are to be treated as one employer 
and that Teamsters Local Union 

Service et al to the only Team-
ster Limousine bargaining unit in 
Canada. 

President Stan Hennessy has as-
signed Business Representative, 
Caley Fieldhouse to represent the 
Aerocar Service Teamsters.

ORGANIZING AT LOCAL 31 
Cloverdale Fuel 

Teamsters to im-
prove all general 
working conditions
On September 19th, 2017 – Team-
sters Local Union No. 31 was certi-

at the BC LRB to represent the em-
ployees at Cloverdale Fuel Limited.  
The new bargaining unit consists 
of Drivers operating Commercial 
Tractor Trailers, 10 ton trucks, 
Log Chippers, Backhoe, Excavator 
and Tub Grinders, a Mechanic and 
Welder.
Cloverdale Fuel, has been in 
the wood by-products brokering 
and transport
Our new members pick up excess 
wood from mills then transport it 
to the Langley Yard located in Port 
Kells Industrial Park where work-
ers grind the wood products.  The 
product is then shipped to custom-
ers in British Columbia and Wash-
ington State.
The workers are seeking to im-
prove their wages and the general 
working conditions.  Furthermore, 
the members are pursuing Health 

Plan.
President Stan Hennessy has as-
signed Business Representative 
Mike Hennessy and Director of 
Organizing, Ben Hennessy to Chair 
and Co-Chair collective bargaining.  
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It feels good to be a Teamster!
-

land West Freight Lines

-

for a unit of Owner Operators, Drivers of Owner Operators and Company 
Drivers at Overland West Freight Lines Ltd. located in Surrey, British 
Columbia.  

Overland West Freight Lines Ltd. is a freight trucking operation with ter-
minals in BC and Alberta.

During the organizing drive, two union supporters were terminated with-

Canada Labour Code stating that the union 
supporters were terminated because of their participation in forming a 
union.  Shortly following the terminations, the Union ensured that the two 
terminated union supporters were able to appear and cast their ballot at the 
CIRB representation vote at the employer’s terminal. 

The second predicament the Union confronted was in determining whether 
Overland Freight Lines Ltd. was the true employer or whether the pro-
posed bargaining unit performed work for Mission Transfer Ltd., West 
Arm Truck Lines Ltd., and RHS Supply Ltd. acting as several related 
company entities performing business as one employer.

After several weeks of submitting numerous written submissions to the 
CIRB, the Union was able to resolve these matters without a hearing at 
the Labour Board.  Advanced by the Teamsters In-House Counsel, David 
Reynolds and Organizer, 
Ben Hennessy the Team-
sters reached an agreement 
with the employer on all 
outstanding issues concern-
ing the terminations and the 
multiple company entities.  

In early April, the parties 
consented to the CIRB order 
declaring that the union 
supporters be reinstated to 
employment without loss 
of seniority and be paid back wages.  Ultimately, one of the terminated 
employee’s became an integral member of the Teamsters collective bar-

Overland West Freight Lines Ltd., Mission Transfer Ltd., West Arm Truck 
Lines Ltd., and RHS Supply Ltd. constituted a single employer within the 
meaning of the Code.

-
tion to Teamsters Local Union No. 31.

President Stan Hennessy assigned Business Representative, Mike Hen-
nessy to Chair collective bargaining unit.  In addition, Organizer, Ben 
Hennessy was assigned to assist the Chair.

Immediately, Mike Hennessy set up a proposal meeting and the drivers 
unanimously chose Ajai Singh, Sanjay Chand and Ron Kugler to join the 
Teamsters at the bargaining table.  Mike Hennessy evoked, “this is a well, 
balanced committee as it is represented by one tractor owner-operator, 

members will be thoroughly represented as our goal will be to improve the 
general working conditions at Overland.” 

And that they did!

-

negotiated a strong Teamsters agreement that included increased rates, the 
Teamsters Health and Welfare Plan, the Teamsters Pension Plan, an O/O 
Fuel Rebate and all the Teamsters security language to keep our members 
protected. 

Mike Hennessy stated, “I am so proud of the committee’s grit and dili-
gence throughout the entire process! Every single one of our new Brothers 
and Sisters deserve this victory and it feels good to be a Teamster! 
The new Overland West Teamsters will enjoy four years of stability and 
prosperity.

Lyft Drivers Win $27 Mil-lion Settle-ment After Teamsters Seek Greater Award
March 17, 2017 

by Doug Bloch 

(SAN FRANCISCO) –– A federal 
judge has approved a $27 million 
monetary settlement in a class-
action lawsuit against Lyft, after 

legal objections to a preliminary 
settlement of $12.5 million, calling 

Uber Lyft Teamsters Rideshare 
Alliance (ULTRA), Teamsters Joint 
Council 7 and Teamsters Joint 

-

Following the objections, the judge 
ordered the parties to go back to the 

the preliminary settlement covering 
nearly 100,000 California drivers. 

“We’re happy for the drivers who 
got more of the money that they 
were owed, and felt it was our 
duty and role as Teamsters to step 
up with Lyft drivers in this law-
suit to correct a wrong. The initial 
settlement amount of $12.5 mil-
lion was inaccurate and the judge 
recognized that workers were owed 
more,” said Rome Aloise, President 
of Teamsters Joint Council 7 and 

Oakland. 

The $12.5 million preliminary 
settlement amount included inac-
curacies in calculating the mileage 
logged by drivers. 

The settlement does not address 

Lyft employees in California as 
independent contractors. Unlike 
employees, independent contractors 
do not have the rights to receive 
overtime pay, reimbursement for 
expenses and many other rights 
under the California Labor Code.

The Teamsters and ULTRA also 
objected to the initial settlement 

proposal because it will not change 
Lyft’s business model of misclas-
sifying employees as independent 
contractors.  

“While the judge indicated that em-

take place legislatively or through 
means other than his court, Lyft 
drivers are as determined as ever 

and counted as employees, because 
they are in fact employees,” Aloise 
said. 

Teamsters have been engaged in 
an ongoing effort to organize TNC 
drivers in the Bay Area.

Also in the high tech industry, hun-
dreds of drivers at tech companies, 
including Facebook, Yahoo, Apple, 
eBay and others in Silicon Valley, 
have organized with the Teamsters. 
The union has negotiated strong 
contracts for the drivers, including 

-
place protections. 

The Teamsters Union is part of a 
growing movement of labor, faith 
and community-based organiza-
tions and workers challenging 
income inequality in Silicon Valley 
through an innovative partnership 
called Silicon Valley Rising. For 
more information, visit -
convalleyrising.org. 

For more information on tech 
worker organizing with the Team-
sters, visit 
drivers-deserve-union. 

Founded in 1903, the International 
Brotherhood of Teamsters repre-

and women in the United States 
and Canada. Visit www.teamster.
org for more information. Follow 
us on Twitter @Teamsters and 
“like” us on Facebook

Teamsters maintain Lyft drivers should be 
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by Caley Fieldhouse

Purolator Courier and The 
Canada Council of Teamsters 
commenced bargaining in 

-
tions, Teamsters Local 31 was 
well-represented by President 
Stan Hennessy, Business Agents 
Grant Coleman, Caley Field-
house and elected bargaining 
unit member, Shop Steward and 
Trustee of Local 31 Ahmnon 
Shabacon.
The negotiations kicked off in 
Montreal with an exchange of 
proposals.  The Company’s pro-
posals were full of concessions 
that went against core values 
of the Teamsters Union.  The 
Company proposed cuts/changes 

hours of work, changes to the 
compensation model for owner 

and contracting out of bargain-
ing unit work to name a few.  
After multiple frustrating rounds 
of negotiations the Company 

Teamster members across Can-
ada would accept these conces-
sions.  
They were wrong! 
In January 2017, the members 
responded with an unprec-
edented 97% rejection/strike 
vote of the Company’s offer.  
Armed with a strong mandate 
from the membership, the bar-
gaining committee met again 
with Purolator in Ottawa during 
the last week of January. The 
Company backed off some of 
their concessionary proposals 
but maintained proposals that 
attacked the Union’s core prin-
ciples.  Bargaining broke off 
and the Company presented the 

back to the membership.  Short-
ly thereafter, all the Teamster 
Locals that represent Purolator 
members across Canada were 

again the membership rejected 
the offer.  
In response and under the di-
rection of President Hennessy, 
Local 31 business agents set up 
strike/lockout plans and initia-
tives with the Shop Stewards/
Captains to ensure maximum 
effectiveness on the picket line 
in case of job action.  Shortly 
thereafter the Union served 72 
hours strike notice.

Once the Federal Con-

rejection of the Compa-

President Hennessy re-
ceived an urgent call on 
March 27th, 2017 for the 
bargaining committee 
to meet in Toronto the 
following day.  President 
Hennessy made some 
quick and decisive deci-
sions and the entire com-
mittee was at the airport 
ready to go within hours 
and landed in Toronto in 
the early morning, the 
day of bargaining. 
Once bargaining com-
menced, the Union was 
under pressure as the 
72 hour clock was ticking (a 
day was already lost travelling). 
The negotiations were tense and 
continued all of Tuesday.  Early 
Wednesday morning the Com-
pany maintained its position that 
would directly affect our mem-
bership and a vote was taken 
by the entire Canada Council of 
Teamsters and another company 
proposal was rejected.  A strike 
or lockout was destined to hap-
pen as the deadline was at 1 pm 
that same day.  You could cut 
the tension in the room with a 
butter knife.  I witnessed leader-
ship from President Hennessy 

which ultimately led to a tenta-
tive agreement.
I wish to thank President Hen-
nessy, Grant Coleman and 
bargaining committee member 
Ahmnon Shabacon for showing 
leadership, strength and commit-
ment to the members at Purola-
tor Courier.  I would be remiss 
in not thanking Gary Kitchen, 
Teamsters Canada Package and 
Parcel Division Director, who 
chaired bargaining, the out-of-
town Business Agents and the 
Purolator Shop Stewards for 
their assistance and input.  Last 
but not least I want to thank the 
membership for their support, 
participation and patience during 
the bargaining process.

Purolator Courier members ratify new
collective agreement in 2017

Purolator members from Lower Mainland depots meet at the Teamsters Joint 

better serve members at weekend training
On Saturday, May 27th, Local 31 and Local 213 hosted a Shop Steward 
Training Course in Prince George for members of both Locals.  Thirty-two 
individuals from across Northern British Columbia and the Yukon attended.  
The course was 
presented by Lo-
cal 31 Business 
Representative 
Karlene Bateman 
and provided at-
tendees with the 
skills and knowl-
edge to  ass is t 
them in being 
more effective 
in their roles as 
Shop Stewards 
and comfort-
able when deal-
ing with their 
brothers, sisters 
and employers.   
Identifying, investigating, drafting, presenting and settling grievances 
was discussed, as well as the grievance procedure and the responsibilities 
of a Teamster Shop 
Steward.  
Attendees and their 
spouses enjoyed a 
dinner hosted by 
President Stan Hen-
nessy and Local 213 
Secretary-Treasurer 
Walter Canta, fol-
lowed by an evening 
of dancing.   Ev-
eryone also had the 
opportunity to step 
outside and have a 
tour of the inside 
of our tractor trailer 
that displays iconic 
Teamster images through the years.  Many thanks to Ben Hennessy, Director 
of Organizing and Business representative Paul Simms for bringing the truck 
and trailer to Prince George for this event and to Mary-Anne Comadina and 
Stephanie Pike for their assistance in organizing the course.  

-
ing a break in their Shop Steward course

Prince George Shop Steward course
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Northern BC Business Agent

  On June 19, 2017 Teamster 
members of P.G Transit com-
menced work operating busses 
which provide safe and reliable 
transportation along a stretch of 

the “Highway of Tears”.
  The “Highway of Tears” is 

stretch of highway between 
Prince George and Prince Ru-
pert tracing its way through 
quaint picturesque communities, 
such as Fraser Lake, Houston, 
Telkwa as well as larger towns 
such as Smithers, Vanderhoof, 
New Hazelton, Burns Lake 

women have disappeared 
or been murdered along 
the infamous stretch of 
highway and the RCMP 
have conducted numerous 
investigations, many of 
which are still active. 
  Prince George Transit 
bid and won the contract to 
provide service on a section of 
this highway between Smithers 
and Prince George.  The driv-
ers hired to operate the busses 
are Susan Fountain and Randy 
Rensby both of which are proud 
to join the ranks of the other 
55 Teamster members that are 
currently employed with Prince 
George Transit. 
  Susan, a long-time resident of 

northern B.C has over 25 years 
of experience driving busses 
and came from a strong union 
background.  As a former CUPE 
member Susan participated on 
the health and safety committee, 
district committees and attended 

negotiations.  On the day I 
interviewed Susan she had just 
completed the long trip from 
Burns Lake to Prince George 
but was still very cheerful and 
eager to talk.  Susan told me that 
she enjoys the work immensely 
and has received positive feed-
back from the passengers “I’ve 
have had passengers that have 
had to use the service to get to 
work after car trouble, senior 
citizens who couldn’t afford to 
travel before, as well as few that 
are grateful they have an option 
besides hitchhiking” she stated.  
  I ran into Randy in the middle 
of his bus run and he showed 

up exactly as 
his schedule 

indicated that he should arrive.  
As customers were entering and 
exiting the bus Randy told me 
that he has been driving trucks 
since the age of 19 and consid-

off his career serving his com-
munity.  Randy is a grandfather 
who has a love of classic muscle 
cars and is often seen enjoying 
or participating in a local show 
and shines.  Randy previously 
worked for the Municipality of 
Burns Lake where he was in a 
unionized position and is happy 
to now be a member of the 
brotherhood of Teamsters. 
  To date the bus service has 
been successful with ridership 
increasing on a weekly basis as 
the communities along the route 
adapt to the new service.   B.C 
Transit is currently undertaking 
steps necessary to expand the 
service west of Smithers, with 
the eventual goal of servicing 

  This new transportation option 
will cut down on the frequency 
of hitchhiking along highway 

no longer synonymous with the 
phrase “Highway of Tears”.   

Teamsters at Prince George Transit now 

New transportation option will cut down on the frequen-
cy of hitchhiking along Hwy 16

Every year, the Teamsters National Black Caucus (TNBC) convenes for 
-

Columbia.

The theme of this year’s conference was “Empowerment through Educa-
tion is the Bridge to the Future.” The keynote addresses from Teamster 
leaders from around the country, as well as the workshops, were designed 

to provide delegates with education and tools to empower not only them-
selves but their Teamster brother and sisters back home at their Locals.

-

the commencement of the convention. He expressed how proud he was 
to have worked with others to bring the TNBC Convention to Vancouver. 
President Hennessy was also one of four honourees at this year’s confer-
ence.  

Bro. Don Davies, former Local 31 Legal Counsel/Business Representative 
and current Member of Parliament welcomed all guests and delegates to 
Vancouver. Bro. Davies talked of unity and the ability to work with like-
minded people from both sides of the border. He said, “if we join together 
in mutual respect and support, we all advance.”

National 
Board 
Members 
included 
Antonio 
Christian, 
Executive 
Director, 
Virginia 
Barnes, 
Recording 
Secretary, 
Nathaniel 
Jackson, 
Secretary-
Treasurer, 
Darrick 
Jordan, 
Vice Chair-
man and 
Ferline Buie, Chairperson.

Joint Council 36 and Teamsters Local 31 President Stan Hennessy receives his 
award from TNBC Chairperson Ferline Buie (left) and Executive Director Antonio 
Christian

Members from Canadian Teamsters Locals welcomed the 42nd Annual 
Teamsters National Black Caucus Convention to Vancouver

Annual Teamsters National Black 
Caucus Convention held in 

Susan Fountain

Randy Rensby
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Members Travel to 
Rwanda

Erica Taylor and Elsemieke Wis-
hart are two Teamster members 
from the Abbotsford School Dis-
trict. This summer, they took time 
out of their busy lives to travel to 
Rwanda, Africa as part of a char-
ity called Grace Rwanda (www.
gracerwanda.org), a volunteer-run 
Canada-registered charity founded 
in Langley in 2009 by two geno-
cide survivors and members of 
the Rwandan diaspora, Elizabeth 
Mujawamalia Johnson and Marie-
Louise Kaligirwa.  Grace Rwanda’s 
goal is to bring literacy to Rwan-
da’s youth to help them succeed in 
rebuilding their community.  Since 
2011, this charity has built six 
mini-libraries in Rwandan schools 
giving students access to reading 
materials. Their next goal is to 

in Muhanga as well as in 20 youth 
centres across the country.  

Robin, Mary-Jo, a teacher librar-

to Rwanda on August 3 to help 
the charity Grace Rwanda set up 
libraries in various youth centres 
as well as doing a two-day training 
workshop for the library workers.  
We were in Rwanda for almost 
three weeks, staying with Paul and 
Elizabeth, the hard working couple 
who run Grace Rwanda and try 
to fund it with a lot of their own 
money, and we were able to accom-
plish so much.  Rwanda, like most 
African countries, does not have 
a reading culture because most of 
their traditions are oral.  Rwandans 
realize though, that in order to 
move forward in the 21st century 
and to prevent another atrocity like 

they need to be able to read, form 
opinions and ideas, and think for 
themselves.  Everybody we met, 
no matter their age, was so happy 
to see us and were so excited to be 
able to look at the books – some for 

important work Grace Rwanda is 
trying to do with so little funding 
– it is truly amazing.  We felt truly 
blessed to be a part of their work 
and we are thankful to all of the 
generous donations we received 
from various people to help fund 
our trip, including Teamsters Local 
31 who generously paid for the 
immunizations that we required to 
travel to Africa.

Thank you again so much for 
donating towards the immuniza-
tions for our trip to Africa.  It really 
means a lot to us to get your sup-
port.”  

is home to a special group of Team-
sters Local 31 members who sup-
port the learning and development 

of Abbotsford’s students. They 
keep Abbotsford’s public schools, 
clean, safe, and educate, support 
and transport students. Local 31 
is proud to feature our members 
and their work in this edition of 

31NEWS. 
Sarah Born, Int. Admin Clerk, 8 yr 
member

Wayne Morton, School Bus 

Asst., 6 yr member

Asst., 6 yr member

member

member

Marnie Mason, Shop Steward, Head 

Alison Draney, Shop Steward, Sr. Admin 

member

member

member
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The Teamster civilian staff members at the Abbotsford Police Depart-
ment are dedicated to providing the highest quality of service to the 
citizens of Abbotsford.

Department to ensure the highest standard of police service.

Teamsters Local Union No. 31 places great value in the service that our 
members provide in assisting the police force keep the city of Abbotsford 
safe.

of Matsqui and Abbotsford amalgamated to be called the City of Abbots-
ford and the name of the Department changed to the Abbotsford Police 
Department.

-

-

member

-
erty Clerk

member

-

-

-
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Dear President Hennessy,

I would like to take this time to 
formally thank you for selecting me 
as one of the delegates for the 2017 
Teamsters Women’s Conference, in 
San Antonio, Texas. 

As a brand new Teamster member, 
I jumped at the opportunity to ap-
ply for consideration for this event.  
And I was absolutely elated when 
I was informed that I would be at-
tending! 

The conference theme was to 
“SPUR CHANGE”.  For women 
to step up to the challenges they 
face on a daily basis with positiv-
ity and courage, but also stand up 
and become more active and to 
attain the leadership positions with 
our Union.  By doing so, women 

of the Teamsters, across the conti-
nent, will have a better representa-
tion.  Thus spurring change, with a 
female twist and making our union 
ever more awesome! 

At our General Session, we num-
bered 1,300 Teamsters.  Sisters and 
Brothers coming together to learn 
and listen to beautiful guests, who 
covered a broad range of topics.  
From the International, inspiration-

year old UPS driver from Alberta, 
who bravely shared her personal 
story, and is now the strike force 
of the Teamster Youth Committee.  
These guests all shared with us a 
common thread, to be the best ver-
sion of YOU, and that WE make a 
difference.  

I was thrilled that we were encour-
aged to network amongst other 
sisters.  Meeting so many diverse 
individuals from all kinds of jobs 
was just amazing.  As a line-haul 
driver I was of course looking for 

expect, was that meeting and talk-
ing to these other powerful women, 
that I would become their inspira-
tion and role model for just being 
myself and rocking it.  That they 

would introduce me to their Team-
ster sisters as the girl from Canada 

mini-pep talks I would give back to 
them encouraging them to set their 
own goals and to do it.  

This is what the Teamsters Wom-
en’s Conference was really about.  
The warm air and gorgeous city of 
San Antonio, Texas was a perfect 
backdrop to the formal gatherings 
and receptions that were outstand-
ing and memorable.  But it was the 
intimate, small group introductions 
and conversations that will ulti-
mately “SPUR CHANGE”.

Dianne Nielsen
Member from Purolator 

Dear President Stan Hennessy,

A sincere note of thank you and much appreciation for the selection to be 
a delegate at the Teamster Women’s Conference in San Antonio, Texas.  
Also, the ‘at ease’ and friendliness you and your lovely wife Gina made 
me feel. 

A great experience and feeling of solidary, pride of being a Teamster and, 
proud of what we stand for.  To be in the same room with a large number 
of sisters, it energizes, excites and stirs a sense of security for the Team-
ster’s future; for this thousand can organize for thousands.  

Yuswack for the prep; Business Representative Karlene Bateman for her 
expertize, love and care in making sure all’s well, added to the great com-

and Alicia Kroeker, one can only have it one way – Yes, Thumbs Up! 

Solidarity forever, and the Union makes us strong! 
 

UPS – AM Gateway & International
YVR Hub 

2017 Teamsters Women’s 
Conference

Local 31’s delegates to the Teamster Women’s Conference: (l-r) Karlene Bate-
man, Local 31 Business Representative, Tamara Penner, Abbotsford School 
District Shop Steward, Elizabeth (Beth) Grayson, VPD Shop Steward, Alicia 
Kroeker, Abbotsford School District Shop Steward, Gale Hazelton, Abbots-
ford School District Shop Steward, Pena Elissalde, UPS Shop Steward, Dianne 
Nielson, Purolator Courier

IBT President Jim Hoffa and Secretary-Treasurer Ken Hall join with Teamster women from across Canada at the 2017 
Teamster Women’s Conference
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A sense of belonging...
Dear President Hennessy 

My sincere thanks and appreciation for the 
opportunity to be a part of the 2017 Inter-
national Teamster Women’s Conference 
held in San Antonio, Texas. From the 
moment I entered the conference room with 
over 1300 Teamster women I was amazed 
at the camaraderie and unity of everyone 
from all parts of Canada, United States and 
Puerto Rico. Women connected over 
similar beliefs and ideas, shared stories and 
eagerly learned from the experiences of 
others. Our union is strong and supportive 
both on and off the workplace.  

With the hurricane that recently devastated 
Houston it was very inspiring to hear how 
Teamsters plays a large role in disaster 

relief. It makes me proud to be a part of an organization that shows com-
passion and empathy to both members and non-members in time of need. 

other supplies were driven from California to Houston. Along with supply 
trucks many locals, including Local 31 and Teamster’s Canada, donated 
money in support of communities impacted by Hurricane Harvey. And 
more recently, Teamsters again offers relief assistance for those affected 
by Hurricane Irma. 

Throughout the conference we had the pleasure of hearing many motiva-
tional speakers share their experiences and knowledge. Topics ranged from 
mental health concerns and how one Canadian woman, with the support 
of our union, is really making a difference in how mental illness is viewed 
in the workplace, to the challenges facing workers, particularly women, 
while looking after children or aging parents. I learned how widespread 
opioid abuse is. The number of people who die from prescription opioid 
overdose is staggering. Drug distributors need to be accountable for their 
part in this epidemic. Teamsters is taking on this battle! Their stories were 
emotional and passionate.  

The unity and sense of belonging was overwhelming. The feeling of being 
part of a larger entity, standing together for a common cause or to reach a 
common goal is so powerful. It makes anything possible! We have each 
other’s backs! 

To be given the opportunity to see the “bigger picture”, what being a 
Teamster really means, was awe-inspiring and an experience I will never 
forget. On top of all that, I met some wonderful people from Local 31 that 
I will proudly call friend. 

Tamara Penner
Shop Steward

SD34 Abbotsford 

by Pena Elissalde
Shop Steward, UPS

The Director of the Teamster 
Women’s Conference, Ms. Becky 
Strzechowski opened by welcoming 

participating, « we’re  happy to have 
you back ! » for second, third, fourth 
or even 17th time.
 
Sister Strzechowski relayed what 
the conference represents to women 
in the labour movement who ev-
eryday take a stand for all Teamster 
members. We thank her for sharing 
this valuable information with every 
member so one can feel the pride 
in a Teamster, and proud of what 
Our Union stands for and are doing.   
Also, the importance of how and 
what we need to do to maintain it. I 
believe, sharing the Speakers’ mes-
sage would be the ideal.
 
General Sessions:
 
Speaker: Mr. James P. Hoffa (Gen-
eral President)
 
In his welcome to the attendees in 
San Antonio and the 2017 Women’s 
Conference, President Hoffa thanked 
them for their energy, enthusiasm 
and commitment to the Teamsters 
Union and everything we stand for 
that makes this such a successful 
annual event.

He encouraged us to take back home 
all that we gain at this conference to 
our local unions, co-workers, family 
and friends.
 
Mr. Ken Hall (General Secretary-
Treasurer)
 
Informed that our Teamsters union 
strike fund is in a healthy state...
highest ever.   Therefore, it enables 
the union to challenge for better 
contracts for the workers.
 
There were Speakers who shared 
their ‘cases’ and how the Union 
had helped resolve; acknowledged/
thanks from Houston locals to the 
members/locals who sent help to the 
hurricane Irma victims.   Supplies or 
monetary.   A doctor who spoke on 
mental health; caring for your loved 
ones; and, don’t forget the need to 
care for yourself too.
 
Workshops were presented by a 
variety of speakers. They included 
Brigitte Sottile of Teamsters Canada 
who led a workshop on “Busting the 
Glass Ceiling”. One exercise during 
this workshop consisted of group-

shop stewards, business agents, ad-

discuss their roles and how to work 

our way up to becoming leaders in 
our own Locals. 

Iliana Flores, IBT Training and De-
velopment Department, led a work-
shop on being a Teamster steward. 
Our roles as Teamster shop stewards 
is leadership, organize, educate, com-
municae and mediate. This workshop 
was particularly helpful to me be-
cause Sis. Flores was a UPS driver, 

the UPS collective agreement. 

Deidre Hamilton of the IBT Legal 
Department, spoke on How to Deal 
with Discrimination and Harassment 

in the Workplace. We were educated 
on how to identify different types 
of discrimination and harassment 
and the employer’s legal duty to 
provide a safe and harassment-free 
work environment regardless of race, 
colour, sex, disability, religion, na-
tional origin or genetic information. 

discrmination and harassment, and 

complaints through the administra-
tive process. 
 
 

2017 Teamsters Women’s Conference Report

I had the privilege of going to this 
year’s Teamsters Women’s Con-
ference in San Antonio, Texas. I 
wasn’t sure what to expect going in 

It was a wonderful experience to 
say the least. I went with six other 
women from Local 31 and I had 
a great time getting to know them 
and learning from them about what 
it’s like being a Teamster in their 
workplaces.

meeting began all the way to the 
last session was inspiring and chal-
lenged me in many ways in regards 
to being a member and a shop 
steward. The session for Canadian 
women was one of the highlights 
as we were able to see all of the 
advancements women are making 
in breaking the glass ceiling! It was 
inspiring to see Fernanda Santos, 

sit on the Teamsters Canada Board.

As a Teamster, we have support 

even work related. While we were 

passed for Teamsters disaster relief 
fund for members affected by 
Hurricane Harvey and over $7000 
was raised in about 10 minutes! As 

-
culties arise in the workplace when 
we receive help from shop stewards 
to Business Agents all the way up. 
Teamsters are advocates for each 
other.

One thing I’m taking away from 
this conference is we are stron-
ger when we are united, working 
together for better working condi-
tions, wages and an overall better 
workplace for us. The time and 
energy others are putting in on our 
behalf bargaining for contracts, 
travelling to where others are on 
strike to walk the line with them, 
to acknowledge the seriousness of 
mental health issues many mem-
bers are facing, is a testimony of 
the respect and loyalty Teamster 
sisters and brothers have for one 
another. In conclusion, I would like 
to share that my dad was a proud 

for 30 years and I am a proud mem-
ber of Local 31!

Thank you, President Hennessy, 
for selecting me to be one of the 
delegates chosen to represent Local 
31.

Alicia Kroeker
Shop Steward, SD34

Teamsters offer sup-
port in and out of the 
workplace
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Cassidy Ross is the daughter of 
Holly Ross from the Abbotsford 
Police Department.  Cassidy was 
one of the two students to receive 
the Teamsters Local Union 31 Art 
Price scholarship, which was split 
this year in the amount of $1,250.  
  Cassidy is currently enrolled 
in the Bachelor of Kinesiology 
program at the University of the 
Fraser Valley.  Her goal is to further 
her education by being accepted to 
BCIT in the very much sought after 
Medical Imaging program. 
  Not only attending University 
full-time and maintaining excellent 
grades, Cassidy also works part-

time to do volunteer work on the 
side.  It is always excellent to see 
such dedication. 

Brianna Bowerman is the daugh-
ter of Robert Bowerman Jr. from 
Coast 2000 Terminals. Brianna was 
selected as the other recipient of 
the Teamsters Local Union 31 Art 
Price Scholarship, which was split 
this year in the amount of $1,250.

Dear President Hennessy,

  To begin with, I would like to say 
thank you for your generosity.  The 

-
vide college bound students alters 
a person’s life in a substantial way. 
At present, I am a second-year 

-
tainment Management at Capilano 
University.  For the past two years, 
I have ranked at the top of my pro-
gram.  My dedication and diligence 

has led me to Capilano University’s 
Merit List; the highest academic 
achievement.  I look forward to 
concluding my undergraduate de-

the intention of graduating with 
honors.  

Skyler Bryant is the son of Joseph 
Vigneau from Purolator in White-
horse.  Skyler was selected as one 
of the recipients of the $2,500 
Teamsters Local 31 Scholarship 
award.  
Skyler graduated from F.H. Col-
lins Secondary School in June 
2017.  He was accepted into B.Sc. 
Kinesiology Program at Dalhousie 
University this Fall as well as the 
Dalhousie Men’s Soccer Team; The 

the Yukon to be signed to a season 
contract.  Skyler earned Honors 
with Distinction through 2013-

academic school years and received 
a Biology 11 Award this year.  

“Thank you, Teamsters!!!

  So far, my experience at Dalhou-
sie has been amazing! I’ve enrolled 
in the Bachelor of Science Program 
in Kinesiology with the Faculty 
of Health, and I’m looking into 
Physiotherapy or Athletic Therapy 
after I complete my degree.  I’ve 
settled into dorm life and have 
the luxury of having my soccer 

playing soccer with the Dalhousie 
Tigers Men’s soccer team as soon 
as I arrived in mid-August, and it 
feels like I hit the ground running.  

across the East Coast for games on 
weekends.  It’s a very high level 
team, and we may even make it 
to Nationals this year! Honestly, I 
couldn’t be happier and although 
I know this year is going to be full 
of hard work, I’m stoked for what’s 
still to come!” 

 

Dannica Nelson is the daughter 
of Jeffrey Seaman from Purola-
tor (Whitehorse).  Dannica was 
selected as one of the recipients 
of the $2,500 Teamsters Local 31 
Scholarship award as well as being 
a winner of the $10,000 James R. 
Hoffa Memorial Scholarship.  
  Dannica graduated from F.H. 
Collins Secondary School in June 
2017, with honors and has been ac-
cepted to the University of Calgary 
to pursue a Sociology and Law 

-
lish and French and represented her 
Territory in various sports teams 
in national competitions in the 
US, Greenland and across Canada.  
Dannica has also volunteered in 
her school’s athletic department, 
the Whitehorse Food Bank, The 
Humane Society of Yukon, and the 
Klondike Road Relay Association.  
  “It has been my passion to be a 
lawyer ever since I was a young 
girl.  By completing my Sociology 
and Law degree, I will not only 
achieve my chosen career, but I 
will also be supporting my commu-
nity, and joining a growing group 
of strong educated women.”    

Tavneet Sahni (Deep) is the daugh-
ter of Mandeep Sahni from Puro-
lator (Richmond).  Tavneet was 
selected as one of the recipients 
of the $2,500 Teamster Local 31 
scholarship award.  
  Tavneet graduated from Delview 
High school in June, 2017 and 
volunteered as a student reception-

also done work experience with 

the Vancouver Aquarium in Aqua 
camps teaching children about 
marine life through educational 
games.  She has also been a work 
experience student with Canadian 
Blood Services and currently at 
Triton Law LLP.
  Tavneet has always made honor 
roll and the G award list, as well 
as volunteering with the NDP, 
Vancouver Sun Run and been able 
to manage jobs and work experi-
ence without lagging in her educa-
tion.  “As a student I have many 
goals and aspirations for the future.  
Some goals I hope to achieve in 
my lifetime are to complete my 
undergrad in Health Sciences, and 
graduate with a Bachelors of Sci-
ence, so I can apply into a medical 
school.  My future goal is to pursue 
medicine as my career, and hope to 
become a doctor.”  

 

Austin Zimmer is the son of Marisa 
Meola from the Abbotsford School 

-
ed as one of the recipients of the 
$2,500 Teamsters Local 31 Schol-
arship award. 
  Austin is a well-rounded indi-
vidual who balances both academ-
ics, volunteer community service, 
and sports.  Since grade 9, he has 
upheld an academic average no 
lower than 90%, all the while mak-
ing honors and taking advanced 
placement classes.  Austin has 
secured several positions on Club, 
School, and as a Representative of 
rugby.  Among his many achieve-
ments, Austin was awarded Best 
Forward on the Abbotsford Rugby 

found great personal reward in vol-
unteering his time with Best Bud-
dies Canada, an organization that 
promotes inclusion for persons with 
intellectual disabilities.  He has 
been accepted to two universities, 
McGill in Montreal and the Univer-
sity of British Columbia (UBC) in 
the Bachelors of Science Program 
and has chosen to attend UBC.  
“Attending University and practic-
ing medicine has been a dream of 
mine.  One that could and will be 
more than likely a reality. Through 
hard work and perseverance, I 
know I can achieve anything I set 
my mind to.”  
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Dear President Stan Hennessy,

The Juvenile Diabetes Research Fundraiser “Walk for a Cure” was this 
past Sunday and I just wanted to send out a big THANK YOU for your do-

thousand eight hundred dollars.  My family and I are extremely grateful 
for your help.  

Again, thank you very much.  It was much appreciated. 
Pat Creagh

Metro Vancouver 
Editor’s Note: Patrick Creagh’s daughter Jillian was diagnosed with Type 

-
ticipated in the “Walk to Cure Diabetes”.  This year the walk took place on 
Sunday June 11, 2017, in Stanley Park.  

President Stan Hennessy and the Executive Board of Teamsters Local 

dollars towards Bro. Creagh’s fundraising efforts to help surpass his last 

Steve Berry  Purolator Richmond 20*
Sherri Bunt  VPD   22

Steve Clare  Tractive Express  
Kelleen Cook  Metro Vancouver  22

Veronica Ducheminski HBC Logistics  

Joan Dunbar Metro Vancouver  22

Sherry Fleming Wykes’ YIG  7

Myungsoon Ham HBC Logistics  

Kam-Cheung Ip Purolator Richmond 22

Shahsultan Khan HBC Logistics   

Jim Landry Purolator Richmond 31

Paul Lessard Van Kam  23
Bart Leystra Metro Vancouver  22

Paul Majerly Van Kam   

Kowk Mok Purolator Richmond 19

Douglas Nelson Canadian Freightways

Thomas Noiles West Coast Cartage 37
Barry Potvin Metro Vancouver  9

Grace Santos-Ocampo Metro Vancouver 17
Kenneth Schnick HBC Logistics  

Allan Shillitto Van Kam  9
Gurdeo Singh HBC Logistics  21

Andrew Smidt Purolator Richmond 27

Larry Sweetland Bandstra Transportation 37
Maritza Tapia Metro Vancouver  22
Bruce Teskey UPS   22
Karen Vader UPS   10

date

Happy trails to our Retirees!

Robinson worked with President Stan Hennessy at Imperial Roadways 

Bro. Marc Theriault is no 
stranger to the 31 News.  

Marc was featured in the 
2009 edition of the Teamster 
newspaper.  The article de-
scribed in great detail many 
of Marc’s accomplishments 
and his passion for the Spe-
cial Olympics.  

In 2017 Marc had the hon-
our of representing Canada 
once more at the Special 
Olympics World Winter 
Games in Graz, Austria.  
Marc proudly came home 
with two gold medals in 

-
egories.

Congratulations from 
Teamsters Local Union 
No. 31! 

Bro. Mark Theriault of HBC does it again!

Teamsters Local 31 hopes that all our retirees, recent and past, will take the opportunity 
to maintain the fraternal ties you have developed over the years and share your retirement 
with the BC Teamsters Retirees Club. In the hopes that its retirees will join the Club, the 

The Club is run entirely by volunteer labour and receives support from all four Locals 

Retirees Club monthly meetings are held at 10 a.m. on the third Wednesday of each 

Vancouver.
You and your spouse are welcome to attend the monthly meetings. Meetings consist of a 

bingo, and sandwiches and coffee. There is also an attendance prize.

Mark Theriault
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Teamsters’ National 

   
Teamsters’ National 
Pension Plan (the 
“Plans”) 

Dear Plan Members,

It is always a pleasure to have the 
opportunity to provide further com-
munication to the membership of 
both Plans through the Local 31 
Newsletter. 

We are pleased to report, the Plan has 
updated both the Teamsters’ National 

Pension Plan booklets effective July 
1, 2017.  All Plan Members should 
now be in receipt of the new Plan 

if you have not received your copy.

We also encourage you to visit www.
. The website 

is an excellent source for updated 
information, forms and booklet in-
formation.  Check out our “Resource 
Links” under the website for both 
Plans for further information that 
may be of assistance.

We wish to remind you, not all Mem-
bers of Local 31 have their pension 

 through these 
Plans.  As such, we must caution 
that if your coverage is provided 
elsewhere, the information provided 
in this section will not apply to you. 

We continue to encourage the Mem-

they require any information on the 

Respectfully,

Kelly Nicholson, Administrator
On behalf of the Board of Trustees

Teamsters’ National 

  

Accidental Death and Dis-
-

provements  

There have been a number im-
provements under the Accidental 

We would encourage you to review 
the new Plan booklet, under this 

and coverage limits.

Improvement

Effective April 1, 
2017, the Board of 
Trustees have amend-
ed the terms of the 

Plan to cover occupational therapy. 
Coverage for the occupational 
therapy benefit will be combined 
along with the physiotherapy limit 

of a licensed physiotherapist or li-
censed occupational therapist to a 

calendar year.

Effective October 1, 2017, the Board 
of Trustees has amended the terms of 
the Plan to cover kinesiology. Cover-

be combined along with the physio-
therapy and occupational therapy 

a licensed physiotherapist, licensed 
occupational therpist or licensed 

per calendar year. 

                       

Weekly Indemnity Claim 
Forms                                       

We wish to remind 
you the Plan will only 

-
sion (marked in red 
on the claim form) of the Weekly 
Indemnity claim form.  All other 
forms are now outdated and will be 
returned.

                                                                                    

 

Dental Pre-autho-
rization is recom-
mended as fees 
charged by your 

dentist may be higher than coverage 
provided by the Plan.  The $3,000 
combined annual maximum is based 
on a calendar year January to De-
cember.

                                                           

    

month period          

We wish to remind all Plan Members 
that all claims for Optical expenses 
must be accompanied by the Opti-
cian’s current prescription and proof 
of purchase which must confirm 
method of payment such as credit 
card receipt or debit slip.

It is important to note, the 24 month 
date 

of purchase.

                                         

  

Have you recently reviewed who 

on the Group Life and Acciden-
tal Death and Dismemberment 
(AD&D) Insurance provided 

we will be pleased to review this 
with you.

considered as part of your estate 
planning and should be reviewed 
periodically.

Address Changes (for both 

Plan) 

Should you have a new address, it is 
important that the Change of Address 
information is communicated to the 
Plans.  Please note, if you have ad-
vised your Employer or the Local 31 

has changed, the information is not 
necessarily
Plan or the Pension Plan.

If you have a change of address 

Your Employer

Pension Plan – 
o 604-552-2650 Toll 

free 1-888-478-
8111

o www.team-
 

Change of ad-
dress forms

Local Union No. 31 - 604-
540-6009 Toll free 1-877-
562-2531

These steps will ensure that all 
 are updated and you won’t 

miss communication regarding 
  

 

Please note if your mailing address 

Pension Plan also requires a resi-
dential address.

sends communications throughout 
the year.  These include the T4A’s 
sent out annually in February of 

-
ments and Retiree statements. It is 
very important we have your current 

may continue to keep you informed 
and provide you with important 
documentation.
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Teamsters’ National 
Pension Plan      
  

Eligibility for Pension Plan 
Membership    

Eligibility and probationary periods 
for Pension Plan membership are 
determined through the provisions 
of your collective agreement.  A Plan 
Member’s hourly pension rate is also 
determined through collective bar-
gaining and therefore is an important 
consideration.  

Once you are a Member of the Pen-
sion Plan, it is prudent to review your 
annual Pension Statement to ensure 
that the pension hours reported to the 
Plan by your Employer match your 
own records.

If you are in receipt of WorkSafe BC 
benefits and/or disability benefits 
from the Plan, you should ensure that 
the Pension Plan is aware of your 
disability status as you are entitled 
to “non-work” (disability) accrual 
on your Pension record.  
absorbs the cost of your continued 
pension accrual, subject to the terms 

.

The Pension Plan’s Role in 
your Future                                     

As you know the Pension Plan was 
-

ment to other forms of retirement 
income.  These forms would include 
government pensions and one’s own 
Registered Retirement Saving Plans.  
These additional sources of income 
along with your Pension from the 

sound retirement.  

The Board of Trustees work very 
hard to ensure the pensions of the 
Plan Members are preserved for 
future retirement.  As part of this 
preservation, the Plan was converted 

-

Standards Act and Regulations effec-
tive September 30, 2015.

All pensions from the Plan are 
payable for the Member’s lifetime.  
In the case of a “Joint and Survivor” 
pension, the monthly pension con-
tinues for the life of the Spouse if 
he or she is living at the time of the 
Member’s passing.

  

-
ciary you have named for the Group 
Life and AD&D policies under the 

does not apply to the 
Pension Plan.  The two Plans are 
administered under separate Trust 
Agreements. 

The Pension Plan is registered un-
der the BC Pension Standards Act.  
This Act provides protection for 
the Spouses of Members of pension 
plans.  As such, your Spouse is auto-

away prior to receiving a monthly 
pension from the Plan.  This is called 

If you do not have a Spouse, the pre-

Again, we remind you that this is 

so please ensure you have considered 
both designations.

If you do not have a Spouse and have 
-

would be payable to your estate.
  
Pension Plan Information 

required

The Plan regularly holds pension 

information sessions throughout the 
year.  The sessions are designed to 
provide the membership with further 
information on the Pension Plan and 
retirement process. The session dates 
are available on the Plan’s website, 
and provide clarity and valuable 
information regarding your Pension 
Plan.  This is a great opportunity to 
have your questions answered.

As noted, the sessions are held 
throughout the year.  Please contact 

The sessions are held at the Plan’s 
-

Abbotsford.  The sessions may also 

on Annacis Island pending active 
registration.

As always, we encourage you to 
-

formation regarding your individual 
pension benefits with the Plan or 
other pension related matters.   Also, 
if you have the time, we are more 
than happy to meet with you at the 

Please check out our Pension Plan 
website for further information tools 
under “Resource Links”.

Teamsters Canada President Francois 
Laporte broke ground for construc-
tion of the Union’s brand-new 

Building construction will comply 
with strict sustainability standards. 

team as well as a number of tenants.

The photo shows Teamsters Canada 
Vice-President Stan Hennessy to the 
right of Teamsters Canada President 
Laporte with Teamsters Canada Ex-
ecutive Board members, Teamsters 
Canada Pension Plan Committee 
members, representatives of local 
unions in Quebec, Groupe Montoni 

-
ployees, and several Teamsters allies 
and partners.

Teamsters Canada will own the new 
building, as do most local unions in 
Canada. The building design will 
ensure optimum use of space and 
technology.

The building is located in Laval, at 
the corner of boulevard Saint-Martin 
and Autoroute 15. Construction 

Teamsters Canada employees will 

the fall.  

I’ve decided the time has come for me to retire from the position of Vice-
President of Teamsters Local 31. I joined the Teamsters in 1995, and I am 

a seat at the table to have a voice for women, public sector employees and 
all workers.

I am proud to have served the membership as your Vice-President, a Trustee 
-

tional Women’s Committee.

Over the last 15 years we’ve accomplished much, improving the lives and 
jobs of union members and workers across British Columbia, Canada and 
the nation. It has been an honour to be a part of this. Throughout my tenure 
I have looked around me and marveled at the dedication, talent, and drive 
of our membership and leaders. I am proud to be a part of this great union. 

Thank you for your support during my past 15 years – it is because of you 
the union is as great as it is today. I wish you all well in the future ahead and 
remain enthusiastic for you and our union’s values.

In Solidarity,
Catherine Gastaldello, Vice-President

Gastaldello retires from Local 31 E-Board

Teamsters Canada breaks ground on state-of-the-art building
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Wayne Spannier Van-Kam   53

Janet Pool  Metro Vancouver  50

Christopher Kitchen Marpole   55

Retirees:

Bill Aamot  Zenith Transport  71
Domingo Alberto Connect Logistics  70

William Boyce  Teamsters Loc. 31  91

Philip Broster      79

Larry Chmielewski Arrow    90

Lawrence Cleevely Arrow    75

Douglas Cook  Ryder Container  79

Michael Deresh  Canadian Freightways  70

Terrance Goodwin Zenith Transport  71
Brian Graham  Motorways   72
Theo Hellmann  AML Management  91

Armitt Holmes  Public Freightways  90

Arthur McCall  R&G Trucking   91
William Murray  Marpole Transport  73

Edwin Pick  Motorways   93
Charles Pierce  Public Freightways  90

Charles Scott  Reimer Express   90
George Soon  To Market Services  90
Bruce Storms  A&W Trucking   77

Dennis Weir  Commonwealth   71

Local 31 extends its condolences to the families of the 
following members & retirees who have passed away.
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The Vancouver Magicians Baseball 
Team will be playing professional 

in Queens Park Stadium, New 
Westminster. Brothers Bobby 
LeFever, Dave Bullard, and Trent 
Booth of Martin Brower are in 
the process of organizing a high-
level baseball team to play in the 

3 teams of the PIL get to qualify to 
th National Baseball 

Congress World Series.

We encourage any of our Teamster 
members with ability, or who have 
young adult family members who 
want to play baseball at the highest 
level available in the Lower Main-
land, to come out for the team. 
The team would also welcome 
any members, retirees, friends, 
and family who are baseball fans 
to come out for an enjoyable 
afternoon, evening, or season of 
baseball. Our ticket prices are the 
lowest for any professional team in 

for season tickets; $2.50 for youths 
or $12.00 for youth season tickets; 
children 12 and under are free.

The team is setting up fundraising 
through various programs, starting 
with Purdy’s Chocolatier at Christ-
mas and Easter; this will help the 
team pay for our uniforms, travel 
and for the trip to the NBC World 

Canadian team ever to qualify for 
this prestigious tournament. We are 
also actively looking for committed 
sponsorship.

Bobby LeFever

vancouvermagicians@shaw.ca

www.vancouvermagiciansbaseball.
com

-
news.com/home2/competitive-ball-
team-forming-in-lower-mainland/ 

New professional 
baseball team start-

Dear President Stan Hennessy,

On behalf of UPS Airport Teamsters at Lo-
cal 31 who participated in Vancouver Sun 
Run, we would like to say thank you very 
much for so kindly sponsoring us to race 

who joined and raced in the 33rd Annual 
celebration of Vancouver Sun Run.  Our 
team members are very happy and I as a 
Shop Steward at UPS Airport am so proud 
that this year Teamsters Local 31 made it 
to participate in one of Canada’s largest 
10K road races. This would not have been 
possible without your generous support 
and once again my team wants to say 
Thank you very much!

Maryann Veniegas 
Shop Steward UPS Airport 

Teamster Community Events

-

host Simi Sara, Global BC
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In 2017 Teamsters Local 31 
sent 18 members to the 
CLC Winter School in Har-
rison Hot Springs. Winter 
School is a week-long 
seminar held at the Har-
rison Hot Springs Resort. 
Members learn about 
different union and social 
justice topics and meet 
other union members from 
throughout the province. 

“I took the course of ‘Facing 
Management’. It was a valu-
able learning experience that 
provided me an opportunity to 
learn how to more effectively 

problems in the workplace.  I 
will put to good use everything 
that I have learned this win-
ter at the CLC to make sure 
that as a shop steward I can 
keep management from taking 
advantage of our union mem-
bers.”

Duane Bryan, Shop Steward
YRC Reimer

-

studies and lectures, enough 

I highly recommend the Shop 
Steward Training, Facing 

-
ery Shop Steward or anyone 

Anthony Cobbler
Shop Steward, Canada Cartage 
(Steward Training Level 1)

Building Psychologically 
Healthy Workplaces will 

-

 

Shop Steward UPS - YVR

“It was super interesting and 
very informative.  I have 
gained knowledge from that 
course that will assist me not 
only in performing my du-
ties and responsibilities in my 
position but will help me assist 
my colleagues with making 
sure they know their rights. . 
. I left feeling more educated, 

look forward to more chances 
to attend union training to 
become a stronger member in 
our union.”  

Carrie Falk
Member, Abbotsford SD34 
(Promoting a Psychologically 
Healthy Workplace) 

“The course gave me a lot 
more insight into the role of a 
Shop Steward and how impor-
tant the position can be, when 
put into action.  The tools and 
knowledge, along with the 
support system gained during 
this course will allow me to not 
only apply, but help further 
my ability to lead the group 
of people whom we are repre-
senting.

It is so encouraging to know 
that our Union wants its 
members (brothers/sisters) to 
continue learning and growing 
as people. So thank you once 
again.”  

Allan Kiem
Shop Steward, Canada Cartage 
(Steward Training Level 1)

“I had the opportunity to take 
the Building Psychologically 
Healthy Workplaces course 
program. During my week at 
Harrison I learned a wealth 

-

adequately asses and assist in 

-

-

workplace, I learned a tre-
mendous amount regarding 
bullying and harassment in 
the workplace, and the ac-

Jennifer Maarhuis 
Shop Steward 
Abbotsford Police Department

“We were taught the steps that 
lead up to bargaining and also 
role played scenarios.  The 
instructors were informative 
and experienced which made 
the course enjoyable.  I met 
a lot of brothers and sisters 
from different unions who 
had similar issues in the work-
place.  We attended assemblies 
where the speakers stressed 
how we were all part of the 
solidarity movement.  

This made me realize the 
importance of my role as a 
Teamster and what I could do 
to pass the knowledge that I 
learned in the course.  Again, 
thank you for this opportu-
nity.”

Paul Mior 
Shop Steward, Van-Kam Fwys 
(Collective Bargaining 1)

“The knowledge and the 

my workplace but also in my 
-

tremely interested in labour 
-

more knowledgeable in all 
-
-

Sean St Pierre
Shop Steward, UPS 
(Steward Training Level 1)

“I just wanted to write to you 
to thank you profoundly, for 
the opportunity to go to winter 
school. I took provincial la-
bour law which had an em-
phasis on organizing a certi-

practices with Labour Rela-
tions Board and presenting 
a UFL in front of a real LRB 
arbitrator. 

I cannot tell you how much I 
appreciated being there and 
learning what I learned. I con-
sider it an honour to represent 
Teamsters Local 31 and be an 
ambassador to the CLC on 
behalf of our union. I cannot 
thank you enough for choosing 
me.”
 
Gord Watson 
Shop Steward, Superior Propane, 
Victoria 

-
able and applicable wisdom 

humans, workers and cham-
pions in our workplaces, to 

Resilience is the result.  A 

horizon.  

This course was intensely 
thorough and dug to the core 

-

-
-

ion.  Al Bieksa is a phenom-
enal instructor and would 
recommend this school and 

  
Kimberly Bryant
Member from YRC Reimer 
(Building Psychologically Healthy 
Workplaces)
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How to Reach Your Union Representatives

www.teamsters31.ca
Lower Mainland Representatives

Abbotsford

Vancouver Island

Prince George

Yukon

Organizing Dept.

Dispatch

Dues

Teamsters H&W & Pension

Do you have a story idea? Do you want to 

any photos of you or fellow members on 

and it will be considered for publication in 

2nd Wednesday of the month, 7 pm

Abbotsford
1st Thursday of the month
Custodial @ 1 pm

ADTA Hall
2570 Cyril St., Abbotsford

Nanaimo
3rd Wednesday of the month, 7 pm

3rd Thursday of the month, 7 pm
Trafalgar Pro Patria Legion, 

Prince George and Northern B.C.

Local 31 General Membership 
Meetings

Teamsters Canada and the Canadian Labour Congress. 

Editor & Photographer: Ben Hennessy, Director of Organizing
Layout: Stephanie Pike
All Graphics by CALM

Heard at Vancouver, British Columbia, on February 1, 2017.
Judgement delivered at Ottawa, Ontario, on April 13, 2017.

REASONS FOR JUDGEMENT BY:     
         NEAR J.A.

CONCURRED IN BY:       
 BOIVIN J.A.
           
 RENNIE J.A.

To view the entire judgement please visit teamsters31.ca or 
type the link below:

from the 

Teamsters 
Local Union No. 
31!
Have a safe and 
happy Holiday 


